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For the past 25 years, the Technical Education 
and Skills Development Authority (TESDA) has 
been the main proponent of technical vocational 
education and training in the country.

TESDA has always been a strong and steady partner 
of the Department of Trade and Industry (DTI) in 
encouraging our people to engage in profi table 
entrepreneurial activities. In 2017, we partnered 
with TESDA to establish the Skills Training for 
Employment/Entrepreneurship Program. This 
program provides skills development training 
on entrepreneurship for our countrymen under 
DTI’s banner of Trabaho, Negosyo, at Kabuhayan.

When President Rodrigo Roa Duterte issued 
Executive Order 67 transferring TESDA from the 
Offi ce of the President to DTI last October 2018, 
it helped to promote greater effi ciency in the 
delivery of essential public services and agency 
convergence.

As an attached agency of DTI, TESDA has been 
working with us on ensuring continuous human 
Resouce Development training to level up labor 
skills. Further, TESDA is helping us in partnership 
with the Construction Industry Authority of the 
Philippines and the Construction Manpower 
Development Foundation to provide skilled 
manpower for the government’s “Build, Build, 
Build” infrastructure program while also being 
responsive to the needs of the local construction 
industry.

What’s more, they have been helping us fast track 
the revival of Marawi City’s business environment 
after the 2017 siege by providing assistance to 
affected Maranao entrepreneurs as part of the 
Subcomittee on Business and Livelihood.

With the support of TESDA, DTI has seen positive 
advances in our goal of promoting entrepreneurship 
to alleviate poverty and address income inequality. We 
must remember that for every job we create, we lift 
one Filipino family out of poverty towards a better life.

Already, we have made major progress towards this 
goal. Our unemployment rate in 2019 hit 5.1 percent, 
the lowest in nearly 40 years. On a year-on-year 
basis, this means 1.3 million new jobs were created 
in 2019. Further, our underemployment rate was at 
13.0 percent, also a record low and indicative of the 
improving quality of jobs for our people.

More importantly, poverty incidence went down 
sharply during the fi rst half of the Duterte 
administration, leveling off at a record-low 16.6 
percent in 2018. This translates to 5.9 million Filipinos 
lifted out of poverty during the years of 2016-2018 
under President Duterte’s term.

That’s why we fully support TESDA’s efforts both now 
and in the future to achieve their mandate to better 
the quality of lives of our citizens through technical 
vocational education and training.

By working together, we can achieve President 
Duterte’s vision of a more inclusive future for all 
Filipinos.

Mabuhay!

MESSAGE

SEC. RAMON M. LOPEZ 
Secretary

Department of Trade and Industry
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As we cap the year 2019 with reports on our varied 
accomplishments, I would like to thank all the offi cers, 
men, and women of TESDA for being fully onboard and 
focused on meeting our targets set for the year.

Indeed, 2019 was a fruitful year for our beloved agency.  
We were able to make a signifi cant presence in the 
way the Administration sets its priorities for the whole 
country.  No less than President Rodrigo Roa Duterte 
has recognized on many occasions the crucial role that 
TESDA plays in the progress of our nation.

Last year, we laid down our priorities which all carry 
the intent and spirit of our agency tagline, our guiding 
principle, “TESDA Abot Lahat.”   We committed to serve 
everyone, including and especially those in the lower 
strata of society.  While reaching out to the underserved 
and marginalized sectors, we also made strides in our 
international commitments and overseas programs.  
These give meaning to our two-pronged strategy: TVET 
for global competitiveness and TVET for social equity 
and poverty reduction.

It was also in 2019 that we made a drastic change in our 
scholarship prerogatives, placing the agriculture sector 
on top, and prioritizing our very own TESDA Technology 
Institutions.  

By now, I am sure that we all understand the urgency and 
importance of prioritizing agriculture in our scholarship 
programs. Only through this can we help our country 
achieve food security.  

At the end of the year, we are proud to report that 
together with our partners, we have equipped 2.4 million 
Filipinos for employment or livelihood. 

“Give a man a fi sh and you feed him for a day; teach a 

man to fi sh and you feed him for a lifetime.” This is the 
noble spirit of what we do.  When we train people, we 
give them the lifetime opportunity to succeed in life. 

On behalf of all the offi cers, men and women of TESDA, 
we thank all our partners and stakeholders for the 
support extended.  The year 2019 was fruitful because 
of shared responsibilities that we all committed to bear. 

Mabuhay ang TESDA!

MESSAGE
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Secretary’s Page
Field visits

During Secretary Isidro Lapeña’s fi rst year as the Director General of 
TESDA, he has already visited all the 17 regional offi ces of the agency, 43 
provincial offi ces, and 69 TESDA training institutions all over the country. In 
his visits, he always made sure to take note of the situations of the offi ces 
and the schools so he can better help them improve their practices and 
programs toward fulfi lling TESDA’s mandate in TVET development.

Creation of provincial training centers and provisional provincial 
training team 

Emphasizing the agency’s guiding principle, “TESDA Abot Lahat,” Secretary Isidro 
Lapeña has included the establishment of training centers in every province 
or district among his priority areas. Pending the creation of provincial training 
centers, Provisional Provincial Training Teams (PPTTs) were created to ensure 
all provinces are covered. In just a year under Secretary Lapeña’s time, some 31 
PPTTs have been formed in various regions nationwide.

20 New Provincial
Training Centers

Shortened training regulation processing

To adhere to the Administration’s call for ease of doing business, Secretary Isidro Lapeña pushed to improve and shorten the process 
cycle time (PCT) on Training Regulations (TR) Processing, using the “Adopt and Adapt” strategy, benchmarking the process with 
international competency standards and methodologies and validating with domestic industry requirements both at the same time.  
Competency standards are now deployed within a period of only 17.6 weeks for qualifi cations without training regulations, and 65.8 
weeks for qualifi cations without training regulations. 

Process Cycle 
Time Reduced

Secretary Isidro Lapeña during his visit in Batanes in support of  creative industries 
like the traditional weaving practiced by the Ivatans.
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The process cycle time for program registration has also been reduced to three days from the original 20 days.

To serve better the TVET graduates, the process cycle time for certifi cation of trainees who have completed their training 
has been cut in half. From 14 working days, skilled workers may now get their National Certifi cates in seven working days.

Program 
Registration
20 to 3 days

Recognition and assistance for retirees

Secretary Lapeña has stressed the importance of making 
all employees of TESDA feel essential to the organization, 
especially those who had spent a considerable part of their 
lives with TESDA and are about to retire. Among his fi rst 
actions since assuming his role as the Director General, 
was to sign Memorandum No. 055 S. 2019 in early February, 
instructing the “Early Release of the Retirement Pay, Pensions, 
Gratuities and Other Benefi ts of Retiring Government 
Employees” and the “Program for Retiring Employees: 
Seminar on Options, Opportunities, and Other Services” 
which provides employees with information to assist them in 
making sound decisions in preparation for retirement.

Certification
14 working days

 to 7 working 
days

Intensified Executive Order No. 70 initiatives

Pursuant to the directive of President Rodrigo Roa Duterte, the TESDA under the leadership 
of Secretary Isidro S. Lapeña, has been tasked to lead the Poverty Reduction and Livelihood and 
Employment Cluster (PRLEC), one of the 12 identifi ed lines of effort presented by National Task Force 
to End Local Communist Armed Confl ict (NTF ELCAC) directed to harmonize and synchronize 
efforts to end the existing confl ict by continuously working together to deliver opportunities and 
assistance to the special clients as mandated by the Executive Order No. 70 (EO 70).

Secretary Lapeña has repeatedly given strict directives to the Authority’s 
regional directors to give special attention to the PRLEC. In 2019, and 
in partnership with other agencies, TESDA was able to provide skills 
training to a total of 110,495 Indigenous Peoples (IPs) and Cultural 
Communities and former rebels.
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TESDA Abot Lahat

In October 2019, Secretary Isidro S. Lapeña. 
TESDA gave more priority attention in granting 
scholarships/training opportunities to the 
marginalized and underserved groups/sectors in 
the country. These include drug surrenderees, 
indigenous people (IPs), people deprived of 
liberties (PDL), former rebels (FRs), victims of 
man-made and natural calamities, OFWs, farmers, 
PWDs, AFP/PNP personnel wounded/killed in 
action, and industry workers and their dependents.

To underscore the management’s seriousness on this strategy, the agency adopted its guiding principle, 
“TESDA Abot Lahat”. This proclaims the spirit and intent of the policy direction of the agency - to expand 
and strengthen its mandate, programs and services, reaching the far-fl ung areas of the country, and helping 
people fi nd jobs or livelihood after training. 

Universal 
Access to 

Quality Tertiary 
Education Act 

(UAQTEA)

Training 
for Work 

Scholarship 
Program 
(TWSP)

Special 
Training for 
Employment 

Program 
(STEP)

Private Education 
Student Financial 

Assistance 
(PESFA)
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International undertaking

Recently, under Secretary Isidro Lapena’s time, the country saw the 
presence of TESDA in other parts of the globe. One of the main frontline 
services of the agency, the program registration, and Assessment and 
Certification are no longer limited in the Philippines.  Filipinos abroad, 
particularly those in the Middle East, have the opportunity to access TVET 
even outside the Philippines.  Additionally, the Authority ensures that 
representatives of our country in international tilts of skilled professionals 
are fully equipped and supported from preparation to competition, as part 
of our mandate of promoting quality skills development under Section 30 
of the Republic Act 7796.

Creation of Additional Offices:

• Interim Internal Affairs Service (IIAS)
Through TESDA Order No. 458, s. 2019, the Interim Internal Affairs Service (IIAS), was 
created in July 2019 to work on actionable findings extracted from vigorous monitoring 
and evaluation mechanisms being done by the agency. It guarantees effective and efficient 
internal operations of TESDA, further strengthening the regulatory function of the 
agency.

The main role of the IIAS is to determine appropriate actions on audit findings and 
complaints forwarded to the Central Office in accordance with applicable laws, rules 
and standards.

• Internal Audit Service (IAS)
The Internal Audit Services (IAS) unit was formed to analyze and evaluate management 
deficiencies and recommend realistic courses of action to the Director General on 
management and operations performance audit in reference with the agency mandate, 
policies, government regulations, and other established standards and procedures, as 
provided under TESDA Order no. 388 s. 2019.

• Regional Operations Management Office (ROMO)
In a bid to increase efficiency of regional operations services, TESDA issued TESDA Order 
No. 926, s. 2019, establishing the creation of the Regional Operations Management Office 
(ROMO) and its three divisions—the Scholarship Management Division (SMD), the 
Regional Operations Management Division (ROMD), and the Management Information 
Technology Division (MITD). The ROMO is in charge of managing scholarship programs 
of TESDA; monitors and consolidates reports on TESDA field office operations; 
establishes and maintains networks with both public and private organizations for better 
RO/PO/DO management; facilitates all information technology concerns in the office; 
and implements quality management system in all of its core businesses/processes.

TESDA Onsite 
Assessment in 

Singapore
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Steering the nation’s TVET sector

Ayear after the National Technical 
Education and Skills Development Plan 
(NTESDP)  2018-2022 was formulated, 

no less than the President, Rodrigo Roa Duterte, 
recognized its signifi cance in the landscape of 
the Technical Vocational Education and Training 
(TVET) in the country.

On June 17, 2019, the President signed Executive 
Order No. 83 and ordered for the adoption 
of the NTESDP, and directed all government 
agencies and private entities to use the Plan as 
reference in the formulation of their respective 
TVET-related policies and programs. 

TESDA, being the lead agency mandated under 
Section 21 of Republic Act No. 7796 to formulate 
a “comprehensive development plan for middle-
level manpower” initiated the NTESDP that 
envisions a “vibrant quality TVET for decent 
employment and sustainable inclusive growth”. 
The signing of EO 83 is among this year’s 
milestones for TESDA as it further affi rms the 
agency’s position as the TVET authority in the 
country. 

The plan was crafted in consideration of the 
Philippine Development Plan (PDP) 2017 – 2022, 

the National Economic Development Agency 
(NEDA)’s Ambisyon Natin 2040, United 
Nations’ Sustainable Development Goals 
(SDGs), the previous NTESDP in 2011, TVET 
performance assessment, and global and 
industry trends.

The plan specifi cally identifi es specifi c 
strategies on how the TVET sector can 
appropriately respond to the attainment of 
the PDP and the SDG targets.

The EO directs TESDA to ensure that all skills 
development programs conform to the Plan’s 
quantitative and qualitative objectives and the 
Philippine Qualifi cations Framework; monitor 
and assess these TVET schemes to guarantee 
their effi ciency and effectiveness; and submit 
semi-annual reports regarding the progress of 
the Plan’s implementation. 

TESDA made major transformation on 
policies and strategies to be attuned to the 
call and needs of the changing times through 
its six (6) Strategic Directions, captured in the 
guiding principle “TESDA ABOT LAHAT.”

AGRICULTURE
FISHERIES 

& FORESTRY
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Steering the nation’s TVET sector
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A Response to the NTESDP
Action programming with the industries
The NTESDP was launched in consideration of the directives 
emanating from the Philippine Development Plan (PDP) 2017-2022 
and the Sustainable Development Goals (SDGs). The plan refl ected 
the two strategic thrusts of “TVET for Global Competitiveness and 
Workforce Readiness” and “TVET for Social Equity and Poverty 
Reduction” to ensure that those who have less in life would have 
more in TVET. 

To put the Plan into workable actions and programs, a series of Action 
Programing activities was conducted in partnership with the Bayan 
Academy. It involved industry and various stakeholders through series 
of technical working group meetings, dialogues and fora, leading to 
the identifi cation of critical skills needs and workforce requirements 
in the eight (8) priority industries/sectors as identifi ed in the Plan.

The results of the Action Programming shall serve as  the basis in 
the development of ICT anchored and enterprise-led curriculum for 
the eight (8) priority industries identifi ed. Further, the manualization 
of the strategic planning, action programming, and resource 
allocation processes is being done to document these procedures. 
Organizational diagnosis and design of  TESDA structure for its 
effective delivery of the action programs for the eight (8) priority 
industries will also be one of the resultant activities out of the Action 
Programming activities.

Intensify 
Implementation of 
Quality TESD and 
Certifi cation for 
SOCIAL EQUITY 
AND POVERTY 
REDUCTION

Upscale TESD 
and assessment 
and certifi cation 
programs to 
HIGHER PQF 
LEVELS

Provide Quality 
Technical Education 
and Skills 
Development (TESD) 
and Certifi cation 
for GLOBAL 
COMPETITIVENESS

SD 2

SD 1

SD 3
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STRATEGIC DIRECTIONS
(SD)

SD 4

SD 5

SD 6 

Expand and 
intensify 
PARTNERSHIPS 
AND LINKAGES 
with industries 
and other 
stakeholders in 
the area of TESD

Streamline and 
intensify Quality 
Manaqement 
System 
(QMS) in all 
organizational 
subsystems

Scale up 
workforce 
COMPETENCIES 
to achieve 
organizational 
excellence

TESDA ANNUAL REPORT 2019 15

TESDA CORPORATE PLAN
(CorPlan) 

The TESDA CorPlan was formulated to help the agency exercise its role as 
the Authority in TVET and to attain the more forward looking goals of the 
NTESDP. Serving as the operational manual for the TESDA workforce, the 

CorPlan indicates the strategic directions, key result areas, key performance 
indicators, and fi nancial requirements for each program, plan or activity.

Through the CorPlan, TESDA as the transformational leader in TVET, will 
pursue the achievement of the sector’s goals and strategies through purposive, 

agile and fl exible systems and processes. The Six Strategic Directions (SD) 
concretize the thrusts of the agency in the next four (4) years.

TESDA ANNUAL REPORT 2019 15
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Towards a strengthened role in 
the global TVET community

Provided under the First Strategic Direction, TESDA is strengthening its presence 
globally by engaging with international partners in various programs and projects 
for the improvement of Philippine TVET. By putting in place a clear policy direction 
in response to internationalization-related concerns, TESDA pursues international 
cooperation to position Philippine TVET fi rmly within the global TVET community. 

Cognizant of the importance of international standard alignment and TVET alliance, 
TESDA offi cials attended the Joint Training Program on “Technical Vocational Education 
and Training (TVET): The Singapore Experience” last May 2019, through the Colombo 
Plan Staff College (CPSC). The training was conducted in collaboration with the 
Singapore’s Ministry of Foreign Affairs through the Singapore Cooperation Program 
(SCP) and the ITE Education Services (ITEES). Through the directives of Secretary 
Isidro S. Lapeña, the National TVET Trainers Academy (NTTA) in partnership with 
notable international TVET institutions, conducted In-Country Programs participated 
by 172 trainer-participants. Likewise, the Academy started the rehabilitation of its 
facilities to improve its services and to present itself, as the premier trainers’ training 
academy of TESDA. To face the new landscape of the TVET sector, various development 
courses have also been curated to equip critical TVET implementers or supervisors.

The Terms of Reference (TOR) for the ASEAN  TVET Council (ATC) which 
concretizes the vision, mandate, objectives, and governance mechanisms, was drafted 
in the Workshop on TVET Agenda and Governance in ASEAN during the 9th Regional 
Policy  Dialogue on TVET in Thailand in June 2019.  The ASEAN TVET Council was a 
concept fi rst fl oated by TESDA during the country’s ASEAN Chairmanship in 2017.

In 2019, development partners such as the Asian Development Bank (ADB), 
International Labour Organization (ILO), United Nations Educational, Scientifi c and 
Cultural Organization (UNESCO), and World Bank, worked with TESDA to improve 

the systems and delivery mechanisms of the agency. 

The First TVET Donors Forum was conducted last 20 November 2019, attended 
by delegates from international and bilateral development organizations, foreign 
embassies, and relevant Philippine government agencies. The Forum highlighted 
TESDA’s plans, directions, and investment priorities in order to identify possible areas 
for collaboration in support of TESDA’s programs and projects. 

https://worldskillsasean.org
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Benchmarking with international standards 

One of the important milestones in the Philippine 
education and training system is the Philippine 
Report referenced against the ASEAN Qualifi cations 
Reference Framework (AQRF) in May 2019. The 
Philippine Referencing Report was submitted and 
endorsed by the ASEAN Member States (AMS) 
during the 6th Committee Meeting in Lao PDR. 

TESDA, as Technical Secretariat of the Philippine 
Qualifi cations Framework- National Coordinating 
Council (PQF-NCC) played a crucial role in the 
development of the AQRF Referencing Report. The 
report fulfi lls the objectives of the Republic Act No. 
10968 or the Philippine Qualifi cations Framework 
(PQF) Law,  as it aligns domestic qualifi cation standards 
with international qualifi cations frameworks for 
recognition of the value and comparability of 
Philippine qualifi cations, in support to the mobility of 
Filipino workers and learners.

ITE Campus in Ang Mo Kio, Singapore, May 13-17, 2019

https://www.cpsctech.org/

5th Annual BETT Asia Leadership Summit and Expo, 11-13 March 2019, Kuala Lumpur, Malaysia.
With the theme ‘Building a change culture to deliver 21st century learning,’ the Summit’s agenda was tailored for senior education

leaders, educators and innovators, who shared their knowledge and ideas on how to improve learning in the 21st century.
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TESDA also strengthened its infrastructure overseas 
through the Overseas Assessment Program (OAP) 
which is the registration of overseas TVET programs, 
accreditation of overseas assessment centers and 
competency assessors. Currently, there are two (2) 
registered overseas TVET programs in Dubai, and 
twenty-two (22) accredited Overseas Competency 
Assessors practicing in Dubai, Abu Dhabi, Singapore, 
Hong Kong SAR and Riyadh, Kingdom of Saudi Arabia.

Utilizing ICT,  TESDA offered the Massive Open Online 
Courses (MOOCs) through the TESDA Online 
Program TOP.  TESDA Circular Nos. 103 and 104, 
s.2019 were issued to facilitate the implementation 
of learning TVET programs to increase the absorptive 
capacity of TVIs and provide accessible and fl exible 
trainings nationwide.

Utilizing the “Adopt and Adapt” approach in standards development, by 
benchmarking with international framework and methodologies, ten (10) new 
Training Regulations (TRs)/Competency Standards (CS) were developed in 2019, 
with additional 16 TRs/CSs in progress.  With this approach, the development 
of TRs/CSs have become more responsive to new and emerging technologies, 
which shall provide more opportunities to Filipinos in enhancing their skills 
across different sectors.

Continuing TESD alignment with international standards, TESDA has aligned its 
Training Regulations (TRs) with the ASEAN Toolbox or the ASEAN Common 
Competency Standards for Tourism Professionals (ACCSTP), and has developed 
six (6) TRs in line with ASEAN Mutual Recognition Agreement (MRA) for National 
Certifi cate Levels III and IV of Housekeeping, Food Production (Professional 
Cookery), and Front Offi ce Services qualifi cations. Likewise, conforming to MRA 
for Tourism Professionals, a capability building program- CAMP ASSESS was 
conducted in November 2019, to align and calibrate the competencies of fi fty-
seven (57) TESDA Accredited Competency Assessors from TESDA Technology 
Institutions across the country.

The promulgation of Training Regulations (TRs) for new and amended 
qualifi cations was also being translated to the Philippine TVET Competency 
Assessment and Certifi cation System (PTCACS), to ensure quality and uniform 
standard method of assessment across all regions/provinces.

Changing global environment

To further align with the changing global environment, 
TESDA designed the TVET 4.0 Framework advocating 
eleven strategies on how the Philippine TVET will 
recalibrate and align existing qualifi cations with 
the core skillsets required by the 4th Industrial 
Revolution (4IR), identifi ed as: STEM; essential skills; 
and emotional skills, in order to equip and prepare 
the Filipino learners. implementers or supervisors.

TESDA ANNUAL REPORT 201918



In preparation for the WorldSkills ASEAN Singapore 2020, the First Organising Committee Meeting (1st OCM) was held on 15 & 16 July 
2019 at the Carlton Hotel Singapore.

ASEAN Member States (AMS) delegates in the 9th Regional Policy Dialogue jointly organized by the ASEAN Secretariat, ASEAN Business 
Advisory Council & RECOTVET on 25 & 26 June 2019 in Bangkok, Thailand.
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Medallions for Excellence Recipients:  Joeminel Cutcharo for Automobile Technology and Ramon 
Bong Bautista for Graphic Design Technology. Cutcharo also received the Best of Nation Award 
for garnering the highest score among the country’s nine competitors
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Young skilled Filipinos level-up in WorldSkills International

Demonstrating globally competitive Filipino skilled workforce, TESDA was able to 
bring home two (2) Medallions for Excellence from the 45th WorldSkills Competition 
in Kazan, Russia on August 22-27, 2019. 

The world championship of skills, better known as the WorldSkills Competition, 
is the core activity of 63 member countries of WorldSkills International. It is held 
every two years to bring out the best-skilled professionals in the world in which 
participating countries competed in 56 skills last year.

Despite the Philippines’ non-participation in several WorldSkills tilt in previous years, 
the country was granted by the WorldSkills International to send participants in the 
nine (9) skill areas. 

The Philippines ranked 33rd out of the 63 countries that competed in terms of the 
total average points score based on the report of the WorldSkills International.

TESDA’s initiatives in pursuing international collaborations, aligning with international 
standards, and adopting innovation and technology resources, empower the 
Filipino human capital base to be adaptive, resilient and competitive in the changing 
requirements of the TVET sector.
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A livelihood after is a promise of technical vocational education 
and training.  In all the public and private schools and training 
centers nationwide, tech-voc scholars are graduating with the 
skills and knowledge that help them land a job or start a small 
business.

One Bread and Pastry Production graduate, Maureen Rose 
Talorete, was fortunate to be awarded with a starter kit of 
baking equipment after her business proposal for her Enchanté 
Bakeshop was chosen in a special training partnership between 
the TESDA Women’s Center (TWC) and Aboitiz Foundation/
Pilmico.  As part of the package, the future entrepreneur baker 
also received a loan from the TWC Alumni Association for her 
bakeshop.

Talorete will set up shop after undergoing a period of 
“incubation” at the Innovation Center for Baking and Pastry 
Production in Taguig to allow her to get a better feel for running 
it, and prepare the needed business registration documents.

Since 2018, more than 100 scholars have graduated from the 
program at the innovation center in Taguig.  As TESDA constructs 
several more of these centers in different parts of the country, 
expect more tech-voc graduates to become entrepreneurs 
through their acquired skills and competencies.

national capital region
BAKED TO PERFECTION: 

THE MAKING OF AN ENTREPRENEUR
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For 2019, TESDA worked harder in reaching out to the marginalized sector.  
It showed full commitment to its Second Strategic Direction: A client-focused, 
community-based technical education and skills development (TESD) models 
for the marginalized sector. Captured in the guiding principle of “TESDA ABOT 
LAHAT,” the Agency reaches out to clients in the remote areas and far-fl ung 
villages, extending services to the disadvantaged sectors.  In particular, TESDA 
caters to the underserved sector, the special clients who are the priorities for 
support and assistance such as Former Rebels, Indigenous People and Cultural 
Communities, Drug Dependents/Surrenderers, Persons Deprived of Liberty 
and their Families, Returning/Repatriated OFWs, 4Ps Benefi ciaries, Agrarian 
Reform Benefi ciaries, Wounded-in-Action (WIA) AFP and PNP Personnel, Family 
Members of Killed-in-Action/WIA.

TESDA performs a vital role in the provision of skills training and other forms 
of assistance for the marginalized sector through its scholarship programs in 
cooperation with other agencies, local government units, community training 
and employment coordinators, private organizations and other stakeholders. 
Skills training programs were delivered for the special clients right in the very 
communities they belong, bringing new hope and opportunities that can change 
their lives for the better.

Responding to the needs of special clients: Trainings and 
Partnerships

In order to ensure that the skills need of the Agency’s special clients are attended 
to appropriately, TESDA Technology Institution (TTI) Advisory Councils were 
created focusing on area-based TVET planning, delivery and implementation, to 
avoid skills mismatch at the local level Composed of the government, industry 
and academe, the Council shall pursue policy-oriented, sector-focused, area-
based and labor-driven approach. 

Transforming lives to help 
build the nation

Wood Carving 
Level  II

Beadworks 
Accessories 

Making Level II

Mango 
Production 

Level II

 Mango 
Processing 

Level II

Solar Powered Irrigation 
System (SPIS) Operation 
and Maintenance Level II

Basket Weaving 
Level II

Mat Weaving and 
Diversifi ed Mat Products 

Making Level II

Handloom Weaving 
(Back Strap Loom) 

Level II

Paper Mache 
Making Level II

Competency Standards Deployed in 2019:

A group of former rebels (faces blurred, as requested) during their 
graduation rites attended by Secretary Lapeña in Davao Occidental.
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The Agency has deployed Competency Standards for the sectors of Automotive, 
Agriculture, Construction and Traditional Arts, in consultation with relevant 
stakeholders and other partner government agencies.  These standards were 
deployed under the “No Training Regulation” (NTR) program registration, making the 
implementation of the programs more fl exible and responsive for the special clients.

The Agency was tapped by the Department of Transportation (DOTr) in the 
implementation of stakeholder support mechanism dubbed as “Tsuper Iskolars” to 
capacitate stakeholders in the transport sector who may be affected by the PUV 
Modernization Program. Through the funding of DOTr, TESDA was able to give 
scholarships to 9,760 PUV stakeholders all over the country. Various skills training was 
provided to them, including their dependents.  

TESDA has also been tasked under the Rice Tariffi cation Law to implement the Rice 
Extension Services Program (RESP) for farmers who are at risk of displacement by 
rice liberalization through skills upgrading programs on modern rice crop production 
methods and other related trainings in coordination with the Department of 
Agriculture (DA). After receiving the list of qualifi ed recipients from the DA’s registry 
system in September 2019, TESDA was able to train 10,610 farmer benefi ciaries out 
of the total 17,470 slots for implementation under the said program in FY 2019. 
About 8,977 of the recipients were enrolled in Farm Field School programs on the 
Modernized Production of High-Quality Inbred Rice and Seeds which adopts a training 
schedule that is synchronized with the cropping seasons of the year. Meanwhile, the 
rest of the benefi ciaries were trained in Rice Machinery Operations, Drying and Milling 

Plant Servicing, and Small Engine Servicing.  

In partnership with the DPWH a Memorandum of Agreement was signed on the 
implementation of the on-site skills training of construction workers, with the 
Philippine Constructors Association Inc. (PCA) and the local government unit (LGUs) 
to develop and implement free skills training in DPWH sites to speed up the Build Build 
Build projects. TESDA, DPWH, LGUs, PCA and accredited construction companies will 
implement the skills trainings and will allocate the necessary funding for the conduct 
of the Project based On-site Learning of Skilled Construction Professionals (PPOL 
SCoP) training program.

Another notable program of the Agency in extending its services was the free 
assessment and certifi cation service to Overseas Filipino Workers (OFWs) through 
the Overseas Assessment Program (OAP). A total of 2,315 OFWs were assessed at 
85.40% certifi cation rate. This translated to 1,977 OFWs certifi ed from Hong Kong 
SAR, Jeddah, Riyadh, Singapore and United Arab Emirates (Dubai and Abu Dhabi), which 
accounts for the highest number of OFWs assessed and certifi ed in 2019, almost equal 
to the total number assessed in the last fi ve (5) years, combined.
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To further help skilled Filipinos fi nd job opportunities, the 911TESDA, 
a free web-based program was developed.  It provides the graduates of 
TVET a platform for employment opportunities in just a swipe.  911TESDA 
partnered with digital/online service providers (DOSPs) making it 
more convenient for them to fi nd skilled workers rendering services 
such as lighting installation or repair, air conditioning repair, plumbing, 
housekeeping, and such other usual household services. It also provided 
the general public an alternative way to fi nd their preferred DOSPs from 
which to avail their required services. The online platform was launched 
on July 30, 2019 in the presence of President Rodrigo Roa Duterte.

Similarly, TESDA made tech-voc a click away by strengthening the TVET 
online platform, making TVET accessible, convenient, and free, through the 
TESDA Online Program (TOP). The TOP is an open educational resource 
that aims to make technical education more accessible to Filipino citizens 
through the use of information and communication technologies. The 
program is benefi cial to the last mile consumer or those individuals or 
household who are willing yet unable to pursue their human aspirations 
following a mixture of fi nancial, geographic or cultural obstacles, giving 
them the opportunity to practice the skills anywhere and learn at their own 
pace. A National Certifi cate may be issued upon passing the assessment 
and certifi cation. The Agency engaged the Training Package Development 
Committees (TPDCs) of six TESDA Technology Institutions in developing 
and updating courseware for the TESDA Online Program (TOP). It has 
uploaded 15 new courses and updated 10  other courses in addition to 
the existing courses, making a total of 68 courses available online.

It is clearly a testament to the true meaning 
of “TESDA Abot Lahat”.  

This is your TESDA, reaching out to everyone.  
This is TESDA, at your fi ngertips, ready to 
help you with your basic needs.

Serbisyo. Trabaho. Abot lahat. 

“

“

Secretary Isidro S. Lapeña
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Indeed, TESDA continuously work to transform 
the lives of the Filipinos by blending traditional 
skills and knowledge with the current standards 
so they can be more productive and responsible 
workers. In turn, they become signifi cant 
partners in nation building.  This is “TESDA, 
Abot Lahat” making things happen.
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The TESDA staff and scholars in Ilocos have been 
regularly enjoying homegrown, freshly picked 
vegetables and other produce during their meals, 
meetings and other events.  The vegetables are grown 
within the grounds of all seven TESDA training centers 
in the northern Philippine region in what are called 
“mini organic farms” or MOFs.

Oftentimes they even have a surplus produce that 
they are planning to package for distribution during 
induction and graduation ceremonies.

Pioneered in the Isabela School of Arts and Trades 
in the Cagayan Valley, the small farms were one by 

one established in all TESDA technology institutions, 
regional and provincial offices in the country shortly 
after Secretary Isidro Lapena had announced its 
renewed thrust of prioritizing agriculture-related 
courses.  Aside from vegetables, most MOFs frequently 
have a complement of pens for poultry and livestock, 
such as chickens, ducks and goats.  Others also have a 
thriving fishpond.

Taking the “green” theme further, training centers in 
Ilocos have even constructed their own solid waste 
management facilities in an effort to create balance in 
the environment.

While the MOFs serve as a steady source for healthy 
food choices, they are likewise starting to stimulate 
the interest of the younger generation to take up 
programs such as Organic Agriculture Production, a 
move that will surely help initiatives towards national 
food security.

REGION 1
AGRI-COOL-TURA: MAKING FARMING 
AND AGRICULTURE RELEVANT
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TESDA Women’s Center

84.15%
Employed TVET

Graduates
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As the TVET authority in the country, TESDA also focuses on the Third Strategic 
Direction geared towards increasing the number of technicians and technologists 
needed by the industry.  It also calls for increasing the readiness of the TVET systems 
for higher level qualifi cations. 

To be parallel with the neighboring countries, TESDA has 
re-calibrated its TVET sector mechanisms with the global 
standards and Industry 4.0 requirements as reference, and 
has partnered with notable international TVET institutions 
in the conduct of capacity building programs, such as, Quality 
Management System in TVET, Authentic Teaching, Learning and 
Assessment (ATLAS) Focuses on Problem-Based Learning 
(PBL) and Strengthening Competency Assessment in TVET, 
Building Information Modeling (BIM) and Electrical Installation 
and Maintenance (EIM).

In coordination with relevant industry associations and education agencies, TESDA 
pushed for the development of Diploma Programs (Level 5) further realizing the 
intent of the Philippine Qualifi cations Framework (PQF) and the Ladderized Education. 
Trainings conducted include: two rounds of Continuing Management Program for 
TTI Administrators (CoMPTTIA), Project/Program Monitoring and Evaluation and 
Clinical Supervision for sixty-eight (68) TTI Supervisors, and eight (8) rounds of 
Trainers Skills Upgrading Programs which included Industry Immersion in Industry 
4.0, accommodating a total of 188 trainer-participants. A total of seventy-seven (77) 
trainers/teaching personnel also participated in 21st Century Skills trainings which 

promoted adaptive learning and holistic education nurturing life skills.

Higher PQF programs are designed to produce individuals who are capable of working, 
supervising and managing various activities aims to produce worker-leaders. As such, 
TESDA developed the Manual in the Evaluation of Diploma Programs (PQF Level 5). 

Through the initiative of the PQF-CALABARZON, two (2) institutions were approved 
by the TESDA Board to offer new diploma programs in the region. Two (2) other 
institutions were approved from regions VI and XI. In 2019, a total of 377 diploma 
programs were registered and recognized by the TESDA Regional Offi ces nationwide.

To ensure that learners and TVET graduates are equipped with the needed 21st 
century skills of critical thinking, communication, literacy and ecological consciousness, 
TESDA has developed seven (7) new diploma programs (PQF Level 5).

• Diploma Program in Automotive After Sales Management (Don Bosco & CAMPI) 
• Diploma Program in Construction Supervision (AiTECH & CMDF)
• Diploma Program in Agricultural and Biosystems Engineering Technology of TESDA 
Regional Training Center Korea Philippines Vocational Training Center (KORPHIL), 
Davao; and  

• Diploma Programs in Engineering Technology (CITE)
• Diploma in Electrical Engineering Technology, 
• Diploma in Electronics Engineering Technology, 
• Diploma in Mechanical Engineering Technology, and 
• Diploma in Computer Engineering Technology

Philippine TVET: Attuning to the emerging 
international environment

As the TVET authority in the country, TESDA also focuses on the Third Strategic 
Direction geared towards increasing the number of technicians and technologists 
needed by the industry.  It also calls for increasing the readiness of the TVET systems 
for higher level qualifi cations. 

To be parallel with the neighboring countries, TESDA has 
re-calibrated its TVET sector mechanisms with the global 
standards and Industry 4.0 requirements as reference, and 
has partnered with notable international TVET institutions 
in the conduct of capacity building programs, such as, Quality 
Management System in TVET, Authentic Teaching, Learning and 
Assessment (ATLAS) Focuses on Problem-Based Learning 
(PBL) and Strengthening Competency Assessment in TVET, 
Building Information Modeling (BIM) and Electrical Installation 
and Maintenance (EIM).
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International and local collaborations

Photo credit to Mario Dela Cerna
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The Administration’s Build, Build, Build program calls to mind 
grand construction projects for the “golden age of Philippine 
infrastructure”. Inspired with the same idea, many Philippine 
provinces took on the challenge, although on a smaller scale, but 
with the same intention of making the lives of its constituents more 
comfortable.

Such is the story of two communities in the Municipality of 
Almeria in the Eastern Visayas island province of Biliran. For years, 
the residents of barangays Lo-ok and Pili had been plagued with 
persistent flooding and limited access to potable water, respectively.

With materials provided by the Department of Social Welfare and 
Development’s Kapit Bisig Laban sa Kahirapan - Comprehensive 
Integrated Delivery of Social Services (KALAHI-CIDSS) Project, 
scholars at TESDA’s Cabucgayan National School of Arts and 
Trades (CNSAT) constructed the much needed drainage and water 
systems in the barangays.

The products of the convergence are a 77-linear meter drainage 
canal in Lo-ok and a 1,160-linear meter water and tap system in Pili, 
and involved the skills of some 50 CNSAT Masonry and Plumbing 
tech-voc trainees, about half of whom were women.

The projects were turned over to their respective barangays 
towards the middle of 2019 during the graduation ceremonies of 
the TESDA scholars. As the communities enjoy their new facilities, 
the graduates moved on as skilled workers, ready for another job.

REGION VIII
lo-ok and pili: EMPOWERED COMMUNITIES 

BUILT BY TECH-VOC SCHOLARS
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To respond to the requirements of clients and stakeholders, the 
Agency is guided by its Fourth Strategic Direction - the expansion 
and intensifi cation of partnerships and linkages with industries and 
other relevant TVET stakeholders. 

TESDA continuously engage stakeholders both from the private and 
public sectors for collaboration wherein 29 partnerships were forged 
from eight (8) government agencies, and 21 private entities in 2019. 
The Dual Training System (DTS) Implementing Rules and Regulations 
was also amended along with its Operational Guidelines.

Engagement with the private sector

Among the notable partnerships for this year is the “Sari-sari Store 
Training and Access to Resources or STAR Program for Women in 
partnership with Coca-Cola, Philippines.  Although this started way 
back in 2012, it is in 2019 that TESDA received its 2nd GADtimpala 
Bronze Award for Outstanding Gender Responsive Government 
Women-Focused Program. The program which ends in 2020 has 
already produced 170,814 women graduates. 

In partnership with Bizooku Philippines, Inc., TESDA 
innovated the way it shares information with the public 
with the development of the mobile application, “TESDA 
APP.” The mobile application provides users information 
on the different technical-vocational education and training 
(TVET) programs offered by the Agency. Offi cially launched 
on November 4 following availability on App Store, the 
TESDA mobile app was already downloadable from Google 
Play since July 2019. E-learning video clips from the TESDA 
Online Program (TOP) can be viewed in the self- branded 
app, as well as latest news about the programs of the 
agency, list of training programs, frequently asked questions 
(FAQs), addresses of the registered training centers, and 
regional and provincial offi ce directory. It also carries 
stories featuring successful TESDA scholars.

TESDA and Far East Broadcasting Company (FEBC) 
renewed their partnership and expanded the coverage, 
bringing the 30-minute weekly program “TESDA Abot Lahat” to the 
nine (9) facilities of the FEBC local/regional stations.

Increasing employability through 
industry convergence
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Recognition of outstanding partners

The TESDA Kabalikat Award is also being held annually to 
provide due recognition to outstanding partners. There was 
a total of 18 recognitions given to partner LGUs, Legislative, 
and Industry Partners in 2019. Special citations were given 
to Albay’s 2nd District Representative, Congressman Joey S. 
Salceda, author of Republic Act No. 10931 (Universal Access 
to Quality Tertiary Education Act) and to the Department of 
Transportation (DOTr) for their support in uplifting the lives 
of PUV drivers and other stakeholders through its “Tsuper 
Iskolar” Program in partnership with TESDA. 

Secretary Isidro S. Lapeña, believed that formalizing 
collaborations with industry will be of great help in providing 
relevant technical education and skills development 
opportunities to the Filipino people and help ease the 
country’s unemployment and job mismatch.
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Across the regions, TESDA continually provides programs that zero in on gaps and provide various opportunities that suit the 
specific needs of its clients.

The “greening” of technical vocational education and training is TESDA’s part in implementing Republic Act 10771 or the Philippine 
Green Jobs Act of 2016.  The Authority commits to training workers with the appropriate green skills, particularly for harnessing 
renewable industries, and promoting a low-carbon economy and a climate resilient society.

The Bukidnon Provincial Training Center (PTC) in Northern Mindanao has set an admirable example of greening their campus by 
installing a hybrid solar photovoltaic (PV) power system, the very first TESDA technology institution nationwide to do so.

The power system was installed through a training-cum-production scheme where Electrical Installation and Maintenance scholars 
gain the necessary knowledge as well as the opportunity to get extensive hands-on experience in their chosen qualification.  

PTC Bukidnon’s 5 kilowatt solar power system uses inverters and batteries to generate energy as well as store it for later use.  The 
new system provides 100% of the power requirements of the newly constructed dormitory and other critical loads in the training 
center, including lights and computers that are essential to the continuous operation of the center.

REGION X
ACHIEVING SELF-SUFFICIENCY THROUGH GREEN TVET
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As TESDA continues to explore ways to improve the quality of its initiatives, the 
Agency has streamlined and intensifi ed its Quality Management System (QMS) 
in all organizational subsystems. Outlined under the Fifth Strategic Direction, 
TESDA assures quality TVET through ISO Certifi cation along with the integration 
of Knowledge Management Systems within the Agency.

The term QMS is used to describe a set of documents developed to record 
how the different operations and daily activities should be performed as well as 
additional processes introduce the to guide the organization in maintaining and 
continually improving the quality in systems management. 

The Agency’s ISO 9001:2015 Certifi cation serves as a seal of quality and 
imbued culture of excellence and productivity in service delivery.  Critical to 
TESDA’s quality assured TVET is the maintained and sustained ISO certifi cation. 
This commitment to performance excellence drives the Agency to implement 
internationally recognized standards for programs and service delivery.  

Strengths, challenges, risks and opportunities that may impact the performance of 
the Agency mandate are continually identifi ed through management planning and 
review, procedures and process review and enhancement, and gap assessment.  
The institutionalized risk-based management approach in crafting the 2019 
Offi ce Performance Commitment Review (OPCR) resulted to awareness on the 
“vulnerable spots” of the Agency systems and processes which highlighted the 
need to identify critical issues and identify ways to address it immediately and 
effi ciently. 

Through the QMS, TESDA’s Quality Procedures on the Control of Documents 
(QP-01), Control of Records (QP-02) and Conduct of Internal Quality Audit 

(QP-03), revised process cycle time for TESDA’s core programs, Program 
Registration and Assessment and Certifi cation processes were improved based 
on management planning, review and standards.  Likewise, the guidelines in 
the use of the Register of Relevant Risks and Opportunities in TESDA’s  Risk 
Management Process was revised and deployed for implementation scheduled   
in the succeeding fi rst quarter of the year 2020.

Obtaining the ISO 9001 certifi cation means that the organization has the right 
tools and techniques for continous improvement, in which TESDA, immersed 
itself in quality principles, ideas and practices through the development and 
enhancement of manuals, formalized systems and processes of documenting 
procedures, steps, and responsibilities by ensuring information management and 
quality assured processes within the Agency. 

“Quality is a journey, 
Excellence is the 
destination and ISO 
9001 Certifi cation is a 
milestone”
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Pursuing organizational excellence

The three ladies from the left are TESDA’s 
newest batch of Lead Assessors certifi ed 

by  Chartered Quality Institute (CQI) 
and  International Register of Certifi cated 

Auditors (IRCA)
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Internal conflicts arise from disenfranchisement of people from basic needs. The 
gap between government services and the people create raptures that turn them 
away from mainstream society.

With the launch of the first “Amoma ug Giya Alang sa Kahamugaway” or 
AGAK Center in Talaingod, Davao del Norte, this situation has made significant 
turn-around. Providing the much-needed access to everyday necessities such 
as electricity, communication and support for economic activities, the center 
brings basic needs to Indigenous Peoples (IPs) of Region 11. The pilot center, a 
collaboration with Hijo Resources, Corp. and Leadtech, is a modular structure 
equipped with a solar power generator to generate electricity, a computer 
and wireless connectivity.  In collaboration with the said private sectors, basic 
necessities in today’s rapidly globalizing world such as, communication and 
technology facilities can be found in the Agak Center.  The Center also teaches 
the IPs farming methods so that they may also cater to their families’ nutrition 
needs and livelihood. IPs are taught to develop regenerative agricultural practices 
and training on quality assurance for farm products. 

More and more IPs are now benefiting from the services of Agak Center as six 
additional centers had been put up in other areas in Davao De Oro, namely, 
Monkayo, Montevista, Maco, New Bataan, Pagsabangan, and Panansalan. 

The IPs are now receiving support to improve their lives and more importantly, 
the Agak Center capacitates them to participate in economic activities. 

Through the convergence of the government and private sector, the AGAK 
Center ensures that no one is left behind in the country’s goal of providing 
comfortable lives for all. With gaps closed and IPs linked to various facilities, 
overall economic and social progress are underway.  

REGION XI
AGAK CENTERS: BRIDGING GAPS, LINKING LIVES
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Building-up workforce competencies

TESDA highly values organizational excellence.  This can only be achieved by 
ensuring that the agency’s most valued asset is taken cared of – the workforce.  
The Sixth Strategic Direction calls for a concerted effort to design programs 
and human resource interventions to enhance the competencies of the TESDA 
workforce in response to the increasing demand for a holistic, responsive and 
timely delivery of TVET programs and services to the public. 

To lay the groundwork in enabling the Authority to align individual learning 
and development with the organizational goals and all strategic directions, 
TESDA, on August 29, 2019, launched the Human Resource Development 
Plan (HRDP) 2019 – 2022.  The HRDP is implemented following the Civil 
Service Commission’s Program to Institutionalize Meritocracy and Excellence 
in Human Resource Management (PRIME – HRM). 

PRIME-HRM is a program to inculcate meritocracy and excellence in the public service human resource management through 
a program of reward, recognition, and empowerment. It utilizes HRM maturity level indicators showing progressive levels from I 
to IV that are at par with global HRM standards. 

On December 9, 2019, TESDA achieved a milestone for being awarded a Certifi cate of Recognition for obtaining Maturity Level 
2 of the Enhanced PRIME – HRM in the four (4) HRM systems. TESDA is currently on the journey towards attaining the highest 
maturity level, Maturity Level 4, of the PRIME – HRM.

As part of institutional development initiatives and with the Authority’s process-refi ned HR management, hundreds of vacancies 
were fi lled in 2019.  This is also in response to the call of the Director General, Secretary Isidro Lapeña, to ensure that TESDA 
is able to serve the public effi ciently powered by a suffi cient number of workforce.  

The TESDA Development Institute, Human Resource Management Division (TDI – HRMD) also continues to provide learning 
and development interventions to address the needs of each TESDA employee, such as participation to international forum and 
conferences, in order for them to be more effective in their current positions or be more advanced to prepare them for bigger 
responsibilities and promotion. More human resource programs and interventions are expected so that the TESDA workforce 
will achieve their full potential to better serve the Filipinos. 

EMPLOYEES TO
International Programs

EMPLOYEES TO
In-House Trainings or

TESDA Organized
Training

EMPLOYEES TO
Local Trainings
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Sitio Ibuan used to be a restless community in Barangay Mampi in the 
Municipality of Lanuza in Surigao del Sur.  The sitio has been transformed 
to a peaceful and productive home to Indigenous Peoples and former 
rebels. In March 2019, 64 supporters and members of the New People’s 
Army voluntarily surrendered, and the area was subsequently declared 
cleared of the communist group.

As one of the leading members of National Task Force to End Local 
Communist Armed Conflict (NTF-ELCAC), TESDA then organized 
community-based training programs for the people of Sitio Ibuan 
in Small Engine Repair and Maintenance, Food Processing, Organic 
Agriculture Production, and many more. 

With support from the Provincial Government of Surigao del Sur, 
enterprise development programs for the former rebels such as Habal-
Habal Mini Spare Parts store, Car Wash and Vulcanizing Shop, Bigasan 
sa Ibuan and Coco Twine Rope Production are also being conducted 
with more entrepreneurial ventures.

These are all aimed to increase the community’s capacity to generate 
income and prepare it to manage its own small enterprises.

The Task Force is part of the administration’s “whole-of-nation approach” 
that mobilizes government agencies and partner organizations to 
address the deeper issues behind local armed conflict, such as poverty 
and historical injustice.  

As infrastructure continue to be developed and its people empowered 
with skills, Sitio Ibuan is set to rewrite its own history from a once 
inaccessible rebel camp to become a progressive community in the 
south.

CARAGA
Sitio Ibuan: Unfolding the story of 

community transformation 
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Reaching out to its stakeholders, TESDA has dedicated 
and maximized the resources of the government to 
identify urgent concerns, develop solutions and deliver 
the right services, at the right time and at the right place. 

All around the country, the men and women of TESDA and 
the whole of the TVET community continuously pursue 
efforts to make TVET services work for the Filipinos by 
providing responsive and relevant interventions to make 
their lives comfortable.

At TESDA, we strive to ensure that skills training and 
development will result to either gainful livelihood 
activities or employment. These stories from the 
regions are testament to how TVET positively affect 
and change the lives of Filipinos. Regional and provincial 
offices as well as TVET training centers have reported 
their accomplishments. From localized interventions of 
infrastructure development and personal testimonies of 
entrepreneurial achievements, to national campaigns for 
agriculture promotion, gender inclusivity, environmental 
sustainability and long lasting peace, TESDA regional 
units have changed lives of the people, and made impact 
in the communities.
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CENTRAL OFFICE

Offi ce of the Director General (ODG)
Sec. ISIDRO S. LAPEÑA, PhD. CSEE
Director General

Offi ce of the Deputy Director General for 
Policies and Planning (ODDG-PP)
ROSANNA A. URDANETA
Deputy Director General

Offi ce of the Deputy Director General for 
TESD Operations (ODDG-TESDO)
GLADYS F. ROSALES
Deputy Director General

Offi ce of the Deputy Director General for 
Partnerships and Linkages (ODDG-PL)
LINA C. SARMIENTO
Deputy Director General

Offi ce of the Deputy Director General for 
Communities and Local Government Units 
Services (CLGUS)
MARIANO MICHAEL M. VELARDE, JR.
Deputy Director General

TESDA Board Secretariat (TBS)
MARICHELLE DE VERA-DE GUZMAN
TESDA Board Secretariat (Board Secretary VI)

Planning Offi ce (PO)
MARISSA G. LEGASPI
Executive Director (Director IV)

National Institute for Technical Education and 
Skills Development (NITESD)
DAVID B. BUNGALLON
Acting Executive Director (Director III)

Qualifi cation and Standards Offi ce (QSO)
IMELDA B. TAGANAS
Executive Director (Director IV)

Certifi cation Offi ce (CO)
MARIA SUSAN P. DELA RAMA
Executive Director (Director IV)

Regional Operations Management Offi ce 
(ROMO)
MA. ANGELINA M. CARREON
Director-in-Charge (Director III)

Partnerships and Linkages Offi ce (PLO)
SONIA S. LIPIO
Executive Director (Director IV)

Administrative Service (AS)
ADZHAR A. ALBANI
Director (Director IV)

Financial and Management Service (FMS)
CARIZA A. DACUMA
Director-in-Charge (Director III)

Internal Audit Service (IAS)
DIR. MA. MAGDALENA P. BUTAD
Director-in-Charge (Director IV)

Interim Internal Affairs Service (IIAS)
DIR. BALMYRSON M. VALDEZ
Director-in-Charge (Director III)

REGIONAL OFFICE

TESDA National Capital Region (NCR)
FLORENCIO F. SUNICO, JR.
Regional Director (Director IV)

TESDA Cordillera Administrative Region (CAR)
MANUEL B. WONG
Regional Director (Director IV)

TESDA Region I
VINCENT ALJON A. CIFRA
Regional Director (Director IV)

TESDA Region II
DEMETRIO P. ANDUYAN JR.
Acting Regional Director (Director III)

TESDA Region III
JESUS A. FAJARDO
Regional Director (Director IV)

TESDA Region IV-A
ELMER K. TALAVERA
Regional Director (Director IV)

TESDA Region IV-B
GAMALIEL B. VICENTE, JR.
Regional Director (Director IV)

TESDA Region V
TONI JUNE A. TAMAYO
Regional Director (Director IV)

TESDA Region VI
GASPAR S. GAYONA
Regional Director (Director IV)

TESDA Region VII
ANDREW A. BIDO
Regional Director (Director IV)

TESDA Region VIII
DANTE J. NAVARRO
Regional Director (Director IV)

TESDA Region IX
DAN M. NAVARRO
Regional Director (Director IV)

TESDA Region X
TARHATA S. MAPANDI
Regional Director (Director IV)

TESDA Region XI
LORENZO G. MACAPILI
Regional Director (Director IV)

TESDA Region XII
RAFAEL Y. ABROGAR, II
Regional Director (Director IV)

TESDA CARAGA
ASHARY A. BANTO
Regional Director (Director IV)

TESDA Officials
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TESDA Board Members
GOVERNMENT SECTOR

SEC. SILVESTRE H. BELLO III
Department of Labor And Employment
CHAIRPERSON

SEC. ISIDRO S. LAPEÑA, PhD., CSEE
Technical Education and Skills Development Authority
Director General / Alternate Chairperson

SEC. LEONOR M. BRIONES
Department of Education
CO-CHAIR

SEC. RAMON M. LOPEZ
Department of Trade and Industry (DTI)

SEC. EMMANUEL F. PIÑOL
Department of Agriculture (DA)

SEC. EDUARDO M. AÑO
Department of Interior and Local Government (DILG)

SEC. FORTUNATO T. DELA PEÑA
Department of Science and Technology (DOST)

Comm. PROSPERO E. DE VERA, III, DPA
Commission on Higher Education (CHED)

LABOR SECTOR 

Atty. BAYANI G. DIWA
President, National Confederation of Labor (NCL)

MR. ISIDRO ANTONIO C. ASPER
Senior Vice President for External Affairs, Federation of Free Workers (FFW)  

MR. RAMON R. DE LEON
Former National 1st Vice President, National Union of Workers in Hotel, 
Restaurant and Allied Industries (NUWHRAIN)

MR. RENE LUIS M. TADLE
Vice President for External Affairs, University of Sto. Tomas Faculty Union 
(USTFU)

MR. ROGELIO J. CHAVEZ, JR.
President, National Land Transportation Council
EMPLOYER SECTOR

DR. LEONIDA BAYANI-ORTIZ
Commissioner, Philippine Commission on Women (PCW)
Governor, Philippine Red Cross

MR. EMMANUEL P. JUANEZA
Consultant, Power Generation Operation and Maintenance Oil Gas 
Construction

BUSINESS AND INVESTOR SECTOR

MS. MARY GO NG
Vice President, Federation of Filipino-Chinese Chamber of Commerce and 
Industries, Inc.
President, H & E Manufacturing Corporation
Vice President/Treasurer, Multi-Mix International Manufacturing Corporation

EDUCATION AND TRAINING SECTOR

MS. PATRICIA C. DALMAS, RN, MAN, MBA
President, AHTC Global Research Institute
Founding Chairperson, Holy Spirit Christian Learning Center

DR. GUIMBA B. POINGAN
Professor VI, Mindanao State University - Marawi City
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